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House Passes the CROWN Act to Prohibit Natural
Hair Discrimination
By Michelle Meek
On March 18, 2022, the U.S. House of Representatives passed the CROWN Act (H.R. 2116). The Creating a Respectful
and Open World for Natural Hair (CROWN) Act explicitly prohibits discrimination in employment on the basis of hair
texture or hairstyles commonly associated with a particular race or national origin. Under the bill, hair texture and
protective hairstyles, including braids, locs, twists, or bantu knots, would be given federal protection from
discrimination. The legislation will now move on to be voted upon by the Senate.
In 2019, California became the first state to ban discrimination based upon natural hair. Following the CROWN Act’s
implementation in California, 13 additional states and 34 municipalities have adopted similar laws.
Employers should review their workplace grooming policies for compliance with the CROWN Act now. Please
contact any of the attorneys in Buchalter’s Labor & Employment Practice Group with any questions about the
CROWN Act and workplace policies.
Buchalter attorneys partner closely with clients to provide broad, protective counsel that minimizes risk exposure.
Our critical risk-management solutions allow clients to focus on managing their businesses while we manage the
details of their employment problems. We work closely with business management to ensure workplace compliance
and an immediate response when conflict arises. We prepare and implement employee handbooks, advise on
personnel matters and union relations, negotiate employment and severance agreements and defend lawsuits. Our
clients vary from closely-held companies to major financial institutions, restaurant chains, manufacturers and
retailers, with offices and locations nationwide.
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